Course Syllabus Form 
	Basic data for the course

	Academic unit:  
	Faculty of Economy

	Course name:
	Career Development 

	Degree:
	Bachelor

	Course status:
	Elective

	Year of studies:
	3

	Number of hours per week:
	2+0

	ECTS:
	4

	Time / location:
	

	Course professor:
	Gentrit Berisha 

	Contact details: 
	gentrit.berisha@uni-pr.edu


	Course description:
	The Career Development course is designed to help students plan their career. The course addresses the market demand for skilled labor force and the skills and abilities needed to have a career perspective. In this course, students learn to write resumes, motivation letter, and prepare for the dynamics of job interviews. Likewise, students are taught the philosophy of lifelong learning and continuous research for career development and advancement. For professional career counseling, students will be addressed by field specialists from different businesses and institutes, in the form of open lectures. Throughout the lectures, various psychometric tests will be carried out to identify the personal characteristics that anticipate the career tendency.
Students are required to present evidence or during the semester to seek internships for a period of one month. For successful completion of internship students are awarded 1 ECTS.

	Course goals:
	The course aims to introduce students to the concept of career planning. Students throughout the course learn about career development and the skills they need to acquire formally and informally in order to have a prosperous career in management.

The essential purpose of the course is to equip the student with the skills and confidence needed to aspire to career and find work in line with his/her ambitions.


	Expected learning outcomes:
	After taking the Career Development course students will be able to:
· Build the career development concept and career trajectory

· Learn and apply the philosophy of lifelong learning

· Recognize and absorb the soft skills needed to be competitive in the labor market

· Identify the institutions, agencies, mechanisms and career opportunities in management

· Ask for opportunities for internship and to know, understand and report on the job

· Be able to apply for open job calls


	Contribution to student load (which should correspond to student learning outcomes)

	Activity
	Hours
	 Days/week
	Total

	Lectures
	2
	15
	30

	Theoretical / laboratory exercises
	
	
	

	Practical work
	5
	5
	25

	Contacts with the professor / consultations
	1
	15
	15

	Field exercises
	
	
	

	Midterms, seminars 
	2
	2
	4

	Homework 
	4
	2
	8

	Student study time (in library or at home)
	
	
	

	Final preparation for exam
	4
	3
	12

	Time spent on assessment (tests, quiz, final exam)
	
	
	

	Projects, presentations, etc.
	3
	2
	6

	Total
	
	
	100


	Teaching methodology:  
	The lectures will be interactive, with individual and group work that will be based on the active learning method. Through the means of concretization, the concepts, forms, and models to be followed will be presented and the students actively participate by improving their career profile. Psychometric tests are used to identify students' characteristics and tendencies and through case studies and simulations are contextualized to help the student develop their career.


	Methods of assessment:
	Student assessment is done in accordance with the expected learning outcomes. The level of achievement of these outcomes is measured throughout the course, through two midterm tests and tracking progress in drafting resumes, motivation letters and reports from internship. 

The breakdown of the ratings that students benefit from various contributions throughout the semester: 

First midterm: 30 %

Second midterm: 30 %

Internship: 25 %

Presentation of seminar work: 15 %.

For students who have not managed to build up a passing or acceptable grade during the semester, the possibility to enter the exam is available, and it represents 100% of the grade.

	Literature

	Main Literature:  
	Career Development Basics; Michael S. Kroth, McKay Christensen; ASTD Press: Alexandria; 2009

	Additional Literature:  
	Contemporary Theories of Career Development: International Perspectives; Nancy Arthur dhe Mary McMahon; Routledge; 2018


	The detailed course plan:

	Week
	Topic

	First week:
	Introduction with course syllabus

	Second week:
	Understanding Career Development

	Third week:
	Career Centers

	Fourth week:
	Institutionalization of Career Development in Organizations

	Fifth week:
	Practical work/internships

	Sixth week:
	First midterm 

	Seventh week:  
	Skills Required for Career in Management

	Eighth week:  
	Adapting the individual to the workplace

	Ninth week:  
	Career decision-making

	Tenth week:
	Psychological tests for career decision-making

	Eleventh week:
	Open Lecture on Career Development

	Twelfth week:
	Training and mentoring at work

	Thirteenth week:
	Career Development Strategies for Students

	Fourteenth week:
	Presentation of the report from practical work/internship

	Fifteenth week:
	Second midterm 


	Academic Policies and Rules of Conduct:

	The lecturer is committed to fulfil all what is stated in the syllabus, with rigor and the highest standards of ethical behavior, in classroom conditions and contact hours. Students are guaranteed the right to speak and be heard, the right to a different opinion, the right to express dissatisfaction and to require accountability. Students are expected to respect the schedule, keep discipline in the classroom, and respect the code of honor in lectures, exercises, and tests.
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